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In this issue, we are excited to provide you with three new pieces to assist you in your
role as a Plan Sponsor. These materials will cover a variety of topics: The surge in
recent retirements that may affect your company, the impact this retirement wave has

had on workers, and the maximum benefit and retirement contribution limits for 2022.

The Retirement Wave is Here: Are You Prepared?

Discover how a surge in retirements could transform the workplace, and how tailored
talent acquisition and retention strategies may help you stay ahead of the hiring curve.

< Read More >

The retirement wave has opened opportunities for some, and exposed vulnerabilities
for others. See how it has affected workers across generational, racial, and gender
lines.

< Read More >

2022 Maximum Benefit and Contribution Limits

Did you know that contribution limits for 2022 have increased? Help your employees
stay informed and plan for the year with this quick reference sheet.

< Read More )

When employees thrive, companies thrives too.
We help you manage your retirement benefits to
drive the enhanced business performance that

comes from satisfied employees.

More Insi

When Morgan Stanley Smith Barney LLC, its affiliates and Morgan Stanley Financial Advisors and
Private Wealth Advisors (collectively, “Morgan Stanley”) provide “investment advice” regarding a
retirement or welfare benefit plan account, an individual retirement account or a Coverdell education
savings account (“Retirement Account”), Morgan Stanley is a “fiduciary” as those terms are defined
under the Employee Retirement Income Security Act of 1974, as amended (“ERISA”), and/or the
Internal Revenue Code of 1986 (the “Code”), as applicable. When Morgan Stanley provides investment
education, takes orders on an unsolicited basis or otherwise does not provide “investment

advice”, Morgan Stanley will not be considered a “fiduciary” under ERISA and/or the Code. For more
information regarding Morgan Stanley’s role with respect to a Retirement Account, please visit
www.morganstanley.com/disclosures/dol. Tax laws are complex and subject to change. Morgan Stanley
does not provide tax or legal advice. Individuals are encouraged to consult their tax and legal

advisors (a) before establishing a Retirement Account, and (b) regarding any potential tax, ERISA and
related consequences of any investments or other transactions made with respect to a Retirement Account.

Morgan Stanley at Work services are provided by Morgan Stanley Smith Barney LLC, member SIPC, and
its affiliates, all wholly owned subsidiaries of Morgan Stanley.
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https://www.morganstanley.com/cs/pdf/2022-Maximum-Benefit-and-Contribution-Limits.pdf?cid=mnsltwk-em-rsnewslt-11233
https://www.morganstanley.com/atwork/insights?cid=mnsltwk-em-rsnewslt-11235
https://www.morganstanley.com/atwork/articles/the-retirement-wave?cid=mnsltwk-em-rsnewslt-11278
https://www.morganstanley.com/atwork/articles/retirement-wave-workplace-effect?cid=mnsltwk-em-rsnewslt-11231

